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Cm.rmn >=mm=ﬂm empowers under-resaiiced youth to quwm

work, and siooeed throlgh paid fnternships, formal training, and mentoring.

GWIB Meeting
March 13, 2013

Mission: Urban Alliance empowers under-resourcedyouth to and
through paid internships, fermal training, and mentoring,

Who we serve: Under-resourced youth

Programs
‘Year-round High School Internship Program
= 10-month paid internship for high school seniors
® 40 youthserved in this program in Baltimore, 150 in OC, 70 in Chicago
Young AdultInternship Program
= &.month paid internship for 30 youth in foster care system in Baltimore City
Alumni Services
Curriculum Outreach E.

Key program elements to youth served
Year-round paid internships in real work settings
Professional development
Mentoringfrom a caring adult
Casemanagement providingwrap aroundsupport

Statistics
78% High School Programretentionrate
100% graduationrate
Over 50% college acceptance and over 70% college enroliment
Over 20% of alumni reportbeing elther employedor in school

UA started in 1996 when a student said */ »
job tosucceed
Andrew Plepler, Mary and Jeff Zients found an internship for
that student and five of his friends—creating Urban Alliance

} “The maturity
level and how
they grow in 10

Youth Served
ince (UA) hassince expanded from serving those five
i by stpdaneiniliine ane o
n 3 dities through HSIP ° '

In additionto the High School Program, Urban Alliance now
serves 700+ additional youth annually through alumni services
and curriculum outreach

140 youth annuallyin Baltimore alone would haveto
* 40 HSIP, 30 YA, 20 Alumel, S0 Curticulum Outreach hire someoneto
do the work they
Workforce/Employer Needs met do”

Partnerwith over 150 companies and non-profits every year,
30+in Baltimore

Employer retention rate of over 50%
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lob Partner/Sponsorship

Advisory Board/Program Ambassador
Site Visit
Volunteer

Catherine Estevez, Executive Director — Baltimore

410-366-5780
www.theurbanalliance.org
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