
 

 
 

UPDATE: WIOA State Plan 2022  
December 8, 2022 for the Governor’s Workforce Development Board 

Timeline: 2022 Revision and Submission    

Critical Activities/Touchpoints Dates 
Content development period  August- December 2021 
Update on the WIOA State Plan to Governor’s Workforce 
Development Board  

December 8, 2021 

Draft released for public comment period  December 13, 2021- January 7, 2022 
WIOA Alignment Group meets to discuss public feedback January 13, 2022 
Draft and Crosswalk document sent to partner leadership for approval  January 21, 2022 
Draft and Crosswalk document sent to Governor’s Office for 
submission approval  

February 9, 2022   

Submission of State Plan March 1, 2022  
 
WIOA State Plan Programs and Administering Agencies  

WIOA State Plan Program Core WIOA 
Program as 
Determined 

by Law 

Additional 
WIOA Program 
as Determined 

by the Governor 

Maryland State Agency 
Responsible for Oversight 

(Title I) Adult, Dislocated Worker, and 
Youth  

   MD Labor 

(Title II) Adult Education and Family 
Literacy Act  

   MD Labor 

(Title III) Wagner-Peyser Act     MD Labor 
(Title IV) Vocational Rehabilitation     DORS 
Temporary Assistance for Needy Families     DHS 
Supplemental Nutrition Assistance 
Program, Employment & Training * 

   DHS 

Trade Adjustment Assistance     MD Labor 
Jobs for Veterans State Grant     MD Labor 
Unemployment Insurance     MD Labor 
Senior Community Services Employment 
Program 

   MD Labor 

Community Services Block Grant    DHCD 
 
* New partner in the 2022 WIOA State Plan  



Important Information for the 2022 Submission 

• To date, federal partners have not updated WIOA State Plan guidance; Maryland’s partners will utilize 
the most recent instructional document. 
 

• Areas of focus for the 2022 Plan updates include: 
o COVID-19 Response;  
o New State Plan partner- SNAP E&T (DHS); 
o Maryland’s new local areas (Mid-Maryland now Howard County and Carroll County);  
o Continued investments: 

 Opioid recovery,  
 Professional Development via the Chief Learning Officer, 
 Registered Apprenticeship and Youth Apprenticeship,  
 Correctional Education and Reentry Services, 
 Homeless Jobseekers, and  
 New Americans and Afghan Special Immigrant Visa holders;  

o Renewed efforts on collaborative data through the Workforce Data Quality Initiative; and  
o Mention of the Blueprint for Maryland’s Future.    

 
 


