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Committee Chair(s)
· Kevin Garvey – Co-Chair, Manager, United Parcel Service    
· John von Paris – Co-Chair, Executive Vice-President, Von Paris Moving & Storage
Committee Members
A list of committee members is on the back page.
Committee Activities and Update
Drafting the Transportation and Warehousing Industry Initiative report to be completed by February 1, 2009.

Outcomes and/or Next Steps
· Conduct an industry forum in February 2009 to validate the draft report, develop a set of recommendations, and develop a plan of action based on the recommendations.

· Complete the report by March, 2009.

· Present the completed report to the GWIB at its March 11, 2009 meeting. 

Workforce Challenges
1.  Industry Image

· There is a lack of public awareness of the vital role that transportation plays in our nation’s development and success.
· Because of the industry’s visibility, transportation incidents result in high-profile news stories which cast a negative impact on the industry.
· Jobs such as truck drivers, steamship operators, stevedores, and railroad workers are viewed as jobs of last resort.
2.  Recruitment and Retention.

· Employee’s lack the desire to relocate to where the jobs are; i.e. railroad, warehousing, etc. and consequently the pipeline is lost to other industries.
· The current and available pipeline lacks employer loyalty and believes in a non-traditional set of work ethics.
· Long hours on the road and trying to build a work-life balance leads to “burnout”.
3.  Technology and Education.

· Small businesses cannot afford to compete with increased technology.
· Lack of industry technology in our schools, due to non-availability of funding, accounts for an unprepared workforce – private schools are cost prohibitive.
· Customer expectations and demands are considerably higher than in the past; namely faster service and flexible deliveries.  
4.  Safety and Security.
· There are few effective industry programs that are truly management supported and employee lead.

· Due to congested highways, because of limited road capacity, accidents are more prone to occur.
· New regulations have added a substantial cost for employee security. 
Committee Members

· Butch Brock







The Mid-Atlantic Coca Cola Bottling Co., Inc.
· Jack Burkert
Division of Motor Vehicles

· Louis Campion
Maryland Motor Truck Association, Inc.

· Michael J. Davis
Beltway Transportation Service

· Fred Demers
The Vane Brothers Company

· Ronald Eyre
Eyre Bus Service, Inc.

· Jason T. French
CSX Transportation

· Kevin Garvey, Co-Chair
United Parcel Service    
· Robert Hooper
Hartford Sanitation

· Howard Levine
Ramar Moving Systems, Inc. 

· Thomas J. Lamm
Vane Line Bunkering, Inc.

· Arthur C. Kelly, Jr. 
The Terminal Corporation/
Terminal Transportation Services 



· Kip Kunsman

Center for Workforce Solutions, AACC

· Kathy McNerney
Maryland State Department of Education

· Mike McDonal
Eyre Bus Service, Inc.

· Victoria M. Peterson
University of Maryland

· Clinton D. Robertson
Mid-Atlantic Transportation & Logistics Institute

· Luke Ritter
Trident Global Partners

· Lawrence W. Signorelli
The Vane Brothers Company

· Leticia Thomas

The Mid-Atlantic Coca Cola Bottling Co., Inc.

· Gloria J. Sandstrom
Center for Workforce Solutions, AACC

· John von Paris, Co-Chair
Von Paris Moving & Storage
· R. Terry Wolfe
School of Applied and Information Technology, CCBC


